
Introduced by: ~Ji~7~

I ORDINANCE NO. _____________

2 AN ORDINANCE approving and adopting
collective bargaining agreements

3 negotiated by and between King County
and certain labor organizations,

4 amending Ordinance 1473, Section 1.

5

6 BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

7 SECTION 1. Ordinance 1473, Section 1, as amended, is

8 amended to read as follows:

9 Approval and adoption is hereby made of the collective

10 bargaining agreements attached hereto and by this reference

11 made a part hereof negotiated by and between King County and

12 the following labor organizations:

13 Professional & Technical Engineers Association, Local 17

14 Washington State Council of County & City Employees-

15 Medical Examiner

16 Washington State Council of County & City Employees-

17 JuvenIle Court

18 Washington State Nurses Association-Juvenile Court

19 Pulbic Safety Employees, Local 519

20 International Brotherhood of Electrical Workers, Local 77

21 Joint Crafts Council

22 Construction Crafts

23 Teamsters, Local 309 (Courthouse)

26 Teamsters, Local 174 (Public Works)

25 Teamsters, Local 910 (Public Works)

26 Teamsters, Local 763 (Assessors)

27 Washington State Council of County & City Employees

28 (General Services)

29 Teamsters, Local 174 (Animal Control)

30

31

32

33



I Public Service Employees, Local 674

2 Offset Workers, Printing Pressman & Assistants Union

3 Local 39

4 Washington State Council of County & City Employees-

5 General Services (Effective January 1, 1974)

6 Professional & Technical Engineers Association, Local 17

7 (Effective January 1, 1974)

8

9 INTRODUCED AND READ for the first time this /14 day of

10 _________________________, l974~

PASSED this ________day of _____________________, l97~,

KING COUNTY COUNCIL
13 :NG COUNTY, WASHINGTON

14

15

16

17 ATTEST:

19 ________

Cl k o he Council

APPROVED this /t~W day of
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32

33

CHAI RMAN
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~~Ki~G CDU~TY OFFICE 0? PE~SDNNEL

~./~[~/j()RANIDUM
Date: November 9, 1973

To: Juvenile Court, Board of Managers

~-~“~• Albert G~ Ross, Chairman,

su~je~ Juvenile Court Board of Managers Negotiating Committee

COLLECTIVE BARGAINING AGREEMENT 1974

The Washington State Nurses.AssociatiOfl, Inc. and the Juvenile
Cou±t Board of Managers Negotiating Committee, having coiñpleted
the attached Collective Bargaining Agreement, hereby recommend
it for approval to the Juvenile Court Board of Managers;

~. ____________

W~hington State Nurses Albert G. Ross, Chairman
Association, Inc. Juveni]~e Court Board of Managers

Negotiating Committee

AGR:DWS:et

Attachment
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CONTRACT BETWEEN

KING COUNTY JUVENILE COURT.BOARD OF ~L~NAGERS

AND

WASHINGTON STATE NURSES ASSOCIATION, INC.

These articles constitute a contract, terms of which have been

negotiated in good faith, between the Juvenile Court Boa~d of

Managers Negotiating Committee and the signatory organization

subscribihg: thereto. All conditions contained inthis Contract.

~shall •be subject to approval by the Juvenile Court Board of.

~Managers and the King County Superior Court. This Contract shall

~also be subject to ratifica~ion by the King County Council and

~King County Executive to the extent authorized by state law.

ARTICLE I: PURPOSE .

The intent and purpose of this Contract is to promote the

continued improvement of ~the relationship between the Juvenile

Court Board of Managers and its employees represented by. the

washington State Nurses Association, Inc. signatory hereto.
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Ar~ric~~ Ii UNION PECOGNITION AND NEMBERSHIP

1 Section (1) The Juvenile Court Board of Managers recognizes

2 the ~ssociation as the.exclusive bargaining agent for all e~loy

3 ees whose job categories are listed in the attached Addendum A

4 : a~id work under the department also listed.

6 Section (2) All employee~ covered b~r this Contract who are

6 or become members of •the Association in good standing following

7 the effective date of this Contract shall, as a condition of their

8 employment, remain members of the Association in good standing

during the term of this ~Contract. This provision shailnot apply

10 to any employee~ who, within thirty (30) days preceding the next

11 I ending of this Contract, shall withdraw from the.Association by

12 sending a signed withdrawal letter to the office of the local

13 Association with a copy to the Juvenile Court Board of Managers.

14 It is further understood that an. employee ~iho is a member of the

15 Association discharges this obligation b)~ tendering the dues and

16 initiation fees uniformly charged as a ~ondition of membership,

17 for nonpolitica~l purposes.. ~. f. V

18 V V ... .

Section (3). Dues Deductions. Upon receipt of written auth
19 . V V.

• . orization submitted individually by.a bargaining unit employee,.

• 20 . . V

the Juvenile Court Board of Managers shall, deduct from the pay of
21 V. • V

such employee the amount of dues as certified by the secretary of
22 V

the Association to be unffbrmly required as a condition of member-
23

ship in the Association and shall transmit the same to the trea
24 surer of the Association. V • V

25 V

26 . . Dues deduction authorization by the employee shall be on a

27 ~ form approved by the parties hereto and may be revoked by the

-2



1 employee with. (30) days notice

2:
• The Association will indemnify, defend and hold the Juvenile,

3
Court Board of Managers harmless against any claims made and a-

4
gainst any suit institi±ted against the Juvenile Court Board of

5
Managers on account of any check-off of Association dues. The

Association agrees to refund to the Juvenile Court Board of Man

8 age~s any an~ounts paid to it in error on account of. check-off
provision.:upon presentation of. proper evidence thereof.
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ARTICLE III: MANAGEMENT RIGHTS

The management of the Juver4le Department and the direction

of the work force is vested exclusively in the Juvenile Court

Board of Managers subject to the terms of this agreement. . All

matters not specifically and exptessly covered or treated by the

language of this agreement may be administered for its duration

by the Board of Managers in accordance with such policy, or. pro

cedure as the Board of Managers -from time to time may determine.

-4-
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ARTICLE IV: HOLIDAYS

Section (1). All regular Juvenile Department employees shall

be granted the following holidays with pay:

New Year’s Day.. January 1st •

Lincoln’s Birthday February 12th

Washington’s Birthday . February 18th f

M~rnoria1. Day . . 30th of May .

Independence Day July 4th

Labor Day . September 2nd .

Co]a~bus Day October 14th

Veteran’s Day 11th of Noveiñber

Thanksgiving Day •• November 28th

Christmas Day December 25th . .

General Election Day • • ~• • .•

~and any day designated by public proclamation by the order of the

Superior Court judges of King County. • •

Section (2) Employees regularly scheduled to work holidays

will be. compensated in cash for the holiday worked at the rate of

time and one-half in addition to the regular pay for the holiday.

Section (3) The provisions of this article shall not anuly to

on-ca~1. emnloyees. . • • • • .

-.5-



More than 3 10 hours
years but
less than
12

ARTICLE V: VACATIONS

Section (1) Every budgeted full-time employee shall receive

vacation benefits as indicated in the fo~1lowing table:

Years of Monthly Equivalent Maximum Vacation
Continuous Vacation - Annual Vaca- Accumul~.tion
Service Credit tion Credit Allowed
-.-

Oto6mos. 0 ..

(mc)
Upon completion of 6 months service empi,oyees will be credited
with 40 hours.

.~

More than 6 6-2/3 80 hours - 160 hours
mos. but less hours . .

than 3 years . .

~-

1

2

3

4

5

6

7

8

9

10

• 11

12

13

14

15

.16

17

18

19

20

•21

22

~
hO

24

2o

26

27

120 hour~ 240. hours

12 or more
years

13-1/3
hOurs.

hours 320 hours

(a) Vacation accrual shall date from the first of the

month.f.oilowing the month in which the employee com

menced such continuous service.

(b) If such corhmencement date was the first working day

of the month, the year of service- for vacation purposes-

shall date from the first of the month in which the ser

vice began. V

Section (2) During the first six (6) months of employment,

an employee does not earn vacation credit monthly. The employee

must work a full six (6) months to .be credited with forty (40)

—6-



i ~hours of vacation benefits.

2 Section (3) Employees, after six ~6) months employment, will

3 be cr~dited vacation benefits monthly according to thetable under

Section Cl)

Section (4) No employee shall earn the equivalent of a month’~s

6 vacation credit during a thirty (30) day period when the employee

is absent without. ~uthorization for more than three C3).workii~g

• 8 days. Employee(s) absent without pay for more than three C~) but

less than eleven (11) wbf~ing days shall earn one~half (1/2) the

10 I equivalent of a month’s vacation credit. ~mployees. absent without

11 pay for eleven Cli) or more working days shall not earn vaca~tion

12 L credit. . V . S

13 Section (5) If any employee takes rnore vacation than has

I been earned, such over~rgwn vacation time will be automatically.
15 charged to accrued. compensatory overtime., if no compensatory

16 accrual exists thenit will be automatically deducted from the

employees’ paycheck
V ~ Section (6) Employees shall submit vacation requests prior to

April 1st. Upon receipt of same management shall develop a
20 1 V . V

schedule of. vacations and same will be posted on or before May 1st

21 In the event of scheduling confii~tszwithin aclassific.ation;

2~ . V . . V.. -.division seniority will prevail. . V .. -.

I Section (7) The Juvenile Court Board o.f Managers shall be

responsible for scheduling the vacation of its employees, in such

::.1 a manner as to achieve the most efficient functioning of the

Juvenile Department and its component parts.
27 I

Section (8) The provisions of this article shall not apply

to on--call employees. -.7-



1 ~ ARTICLE VI~ SICK LEAVE

2 II Section (1) Every budgeted full-time employee shall accrue

II eight (8) hours of sick leave pay for each full calendar month

service.

Section (2) No employee shall earn the eouivalent of a ro~t~’

sick leave credit during a thirty (30) day period when the emoloye~

is absent without pay for more than three (3) working days. Em-

9 ployees absent without pay for more than three (3) working days,

10 but less than eleven (11) qr more working days shall not darn sick
leave credit. --

11 I
Section (3) Sick leave may be applied to absence caused by

12 -

13 illness or injury of an ern~loyee. Sick leave may be used for

14 medical, dental, or oqu~ar appointments when absence during work-

15 ing hours for this purpose is authorized by the department head
In any instance involving use of a fraction of day’s sick leave,

lo

17 the minimum charge to the employee’s sick leave account shall b.e
one (1) hour. The division head shall be responsible for control

19 or abuse of the sick leave privilege. The employee may be re-.i~r

20 [ quired to furnish a certificate issued by a licensed physician, or

21 other satisfactory evidence of illness to the appointing author-

22 ~ ity~ However, the immediate supervisor or designee must ask for I
23 ~ a medical verification from a licensed physician at the tine the

24 ~: employee notifies the department of his/her intention to use sick

25 leave;. otherwise, no medical verification will be required. -

26 Section - (4) Employees who are part of -continuous service

h providing twenty-four (24) hour coverage, shall notify their
immediate supervisor, or designee, of their intention td use sick

-8-
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leave. Notification of intention to use sick leave shall be given

two (2) hours before tour of duty is to begin. -

Section (5) Other employees, not part of continuous twenty-

four (24) hour service, shall notify their immediate supervisor

dr designee, of their intention to use sick leave. Such notifi

cation shall, occur within the first (.1) hour of tour of duty.

Section (6) Family Care ~ Death:

(a) Regular full-time employees shall be entitled to

• three (3) working%days of. bereavement leave a year due.

to death of members of thbir immediate family.

(b) Regula~full-time employees, who have exhausted

their bereavement -leave, shall be entitled to use sick

leave in the amount of three (3) days for each instance

when death occurs to a membei~ of the ernploye&s immediate

family. . S. . .

(c) Thr~e (3) sick leave days of absence from the job

may be granted to an employee due to a ~equirernent to

care for immediate family members that ar~ critically ill.

(d). 1n cases of family care where no sick leave benefit

-. exists, the employee may be granted leave ~rithout pay.

- - - (e) In the ap~lication in any of the foregoing provi

sions, when a holiday or regular day off falls within ~he

prescribed period of absence it shall not be charged.

Section (7) Sick leave shall not he used in lieu of vacation,

but vacatibn or compensatory time off may be used in lieu of

sick leave, after accrued sick leave, has been exhausted

Section (8) No juvenile department employee shall be entitled

to sick leave while absent from duty due to the following causes:

-9-



1 (a) Disability arising from any sickness or injury pur

2 posely inflicted or caused by willful misconduct.

3 (b) Sickness or disability sustained while on leave of

4 absence without pay.

6 .• (c) Inability to properly perform required duties be-

6 cause of intemperance, intoxication, or drug abuse.

Section (9) Terrnination of an employee’s continuous service,

8 except by r~a~on of temporary lay-off for lack of work or funds,

shall cancel all sick 1e~ve accrued, to the time of such~term

10 ination. Should the employee resign in good standing and return

11 to juvenile department employment within one (1) year, he shall

12 have his accrued sick lea~r~ restored. No payment shall be made to

13 any employee for unused sick leave accumulated to his credit at

14 the time of termination of ernplo~rment, regardless of the r~ason

15 therefore except as p~o~ided for in Article XVII.

Section (10) For purpose of this section; the member of

17 immediate family is construed to mean persons rèlatedby blood or

‘18 ‘.. . . .

marriage or legal adoption as follows: grandmother, grandtather,

.19. mother, father, husband, wife, son, daughter, brother, or sister

201 . . .

•of the employee or any relative continually ilving in the em-

21 I ‘ ... .ployee’shousehold; Other distant ~-elatives who’ haVe resided in

the home for at.least-o.ne (l).year ~hal1 also he const~ued as.’

being members of the immediate, family. . .

24
Section (11) Hospitalization of a rn-ember of the immediate

25
family is a valid reason for sick leave under the following con-

26 I .. . . .

dition~:
27

(a) Up to one day’s absence for each occurrence may be

authorized for the employee to be at the hospital on
-10-
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• the day of an operation, on the day of the birth of his

child, or in the event of critical illness of a member

of the immediate family.

Section (12). Sick. 1e~vebecause of an employeets physical

incapacity will not be approved when the injury or illness is

directly traceable to employment other than with the juvenile

department, . .

Section(13)If’àn. employee takes more sick leave than has.

been earned~ such overdrawn sick~ le?ve will automatically be

charged to credited compensatory time. If nb compens’atory credit

time exists such overdrawn sick leave will.be charged against

vacation credit. If no, vacation credit, such overdrawn sick

leave will, be automatically deducted from the e~plbyee’s pay

Section (14) The provision~s of this article shall not

apply to on-call employees. . .

-11-



i ARTICLE VII: HOURS OF WORK

: Section (1) A standard hi-weekly work period shall consist
of seventy-two (72) hours.

4
Section (2) The Association arid the Juvenile Court Board of

5

6 Managers agree. to the following work schedule:
(a) All days worked will be eight ‘(8) hours. However,

8 the work week will be five (5) days or forty (40) hours

9 one week and four (4) days of thirty-two (32) hours the

following week. :

(b) The Ju~enil~ Court Board of Managers reserves th’~
11

12 right to modify or change the above schedule for all or
segments of the juvenile department if, in the judgment

of the juvenile coi~r~ board of managers,, it is deter

15 mined to be unsatisfactory or if the juvenile court

‘16 board of managers wish to e~periment with a more pro~
ductive manner to utilize manpower. Thi~ clause can not

18 be construed to mean that the juvenile court board df

managers can be arbitrary or capricious in changing the.

20 work schedules.

21 Section (3) An employee will be notified of changes in

22 scheduled woik hours at least seven (7) days in advance. . Changes

23 in ‘i~ork schedules ma~ be made less than seven (73 days in advance

24 only by the mutual consent of the individual employee and the

25 appropriate superviSor’~

26 Sectiçn (4) Juvenile Court Board of Managers will evaluate

27 J and publish work schedule assignment criterid’. relating to shift,

days off and ‘job assignment.

-12-.



1 Section CS) On call employees may work any schedule that

2 does not qualify as a regular full or part time position as do

fined in the RCW 41.40 CPublic Employees Retirement Act).

4~ V •V V . V

V V

6 V V V

7 V

: V V V

10 V V

• ~V V -

12. - V

4~3
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19
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25
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1 ARTICLE VIII: MISCELLANEOUS

2
Section (1) An employee elected or appointed to office in a

local of the signatory organization which requires a part or all

of his time shall be given leave of absence without pay. upon

6 applicatiofl~

7 Section (2) All employees who have been authorized to use

8 •their own transportation on Juvenile Department business shall be

9 reimbursed at the rate of twelve (l2~) cents per mile.

10 Section (3) The date of termination of employment shall be
considered •as the date certified •by the division head as the last

day worked and shall not include overtime or vacation time due
12. . . . - . .. . .. .

at date of termination. The provisions of this include termina—
13

tion.of service b~ death.

~ I Section (4) . An employee- who resigns and returns to work.
• within~dne. (1) year may, at the discretion of the Juvenile Court

0 .

17 Board of Managers, be credited with seniority existing at such.

18 time of resignation for purposes of determining vacatio~ and re—

instatement of sick leave benefits.

.201 . .. . . . .

21

22

23

24.

25

26

27
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1 ARTICLE IX: WAGE RATES

2
(a) Wage rates shall be in accordance with the job classi

• II ficatiori and rates in Addendum A of this Contract.
4.

• (b) Qualified employees regularly assigned by proper author

ity to the. ~ork of a higher classificatio~ shall be compen~ated

at the ‘higher rate for all time so spent in excess of twenty-two -

8 (22) working days in a calendar year. • . .

9-

14

15 •

16

17

18

19

20

21 •

22 . . .

23

24

25 •

26

27
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I ARTICLE. X: OVERTINE

2
Section (l) Except as otherwise provided in this Article,

employees shall be paid at the rate of time and one-half for all

hours worked in excess of eight (8) in.one day, exclusive of

6 luncn perzod, or hours in excess of their normal bi-~eekL ork
period as defined in.Article VII.

8 Section (2) Overtime shall be paid in cash, budgeted funds

9 permitting,or in compensatory time off.

10 Section (3) Compensatory Overtime: -. Compensator.y time in

I lië~i of cashpa~men~t take~i by an.employee will normally be taken

• 12 no later than the end of the next pay period following accrual

13 unless extenuating circumstances exist such as extremely heavy
work loads, shortages of staff, or •admin.istrative requii~ements

1~

15 of a functional nature: Individual exceptions to. the above may

1$ only. be~aütho±ized b~ division adi~iñist~atOi~s~~
tor of.Court Services, however, in any case, no later than ninety

18 (90) days following accrual. Carryover of accrued compeiisatbry

• time for any one pay period is limited to sixteen (16) hours

• 20 ~o.tal; exceptions to this limitation may be made as n~cessary by

21 division administrators or the Administrator of Court Services.

• 22 Accrued compensatory overtime not exceeding carryover limit (16

• 28 hours) may be taken in conjuc~icn with authorized leave of ab

24 sence subject to administrators concurrence.

25 Section (4) A minimum of two (2) hours at overtime rate

P shall be allowed fo± each call out. i~here such overtime exceeds

27 1 two (2) hours, the actual hours worked shall be allowed at. over-
• time rates. ~Ca1l-out shall he defined as thai circumstance ~hen

L -16-
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an employee having completed the assigned shift and departed the

preffilSes is requested by management to return to work to attend•

to special duties. Time ac~tually spent at the work place shall

b~ compensated for in accordance with this section.”. V V

-17-



1 ARTICLE XI: REDUCTION IN FORCE

Section (1) Employees laid off as a result of reduction

• in force shall be laid off according to seniority within a class

ification, the employee with the least time being the first to go.

6 Section (2) An employee desigha~ted for layof.f withi~ a

7 specific classification due to lack of seniority within that

S classification; may, on the basis of seniority with the depart-
ment,. apply seniority privileges within any other job classifi

cation in which the individual is aualified.

Ii Section (3) • In the event there are two or more employees

12 eligible for layoff within the Juvenile Department with •the same
• cla~sification and seniority, the division, head will determine

the Order of layoff based on employee performance.

• Section (4) On-c’al~l employees shall’not be subject to the

vrovi~ions of this article. . .

16 -

19

20 . . • -
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24

25

26

27
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i ARTICLE XII: GRIEVANCE PROCEDURE.

3 The Juvenile Court Board of ~‘ianag~rs recognizes the impor-

tance and desirability of settling grievances promptly and fairly

in the interest of continued good employee relations and morale.

6 ~ arid to t~is e~d the following procecture is outlined To

• •~, accomplish this, every effort will be made to settle grievances

8 ~ at the lowest possible level of supervision..

~j1. . .. . . .

~ Employee~ wil•l be unimpeded and free from restraint, inter

~ ference, coercion, discrimination or reprisal in seekin~ adjudi

12 Ication of their gr~e~rances..

13j •. .

14 . . . .

SectIon. 1. Definition: . .• . .

15 L . Grievance —. ~n issue~ raised by a~ employee relating to the

iflterpretation of his rights, be~efits, or conditions of.

employment as contained in this Contract~

• 181 • . . *
19

Section 2.. . Procedure: . . -•

20 • .•.. .

Step 1 — A grievance shall be verbally presented by the
• 21 . •. .

aggrieved employee and his representative, if the employee
22

wishes, within, ten (10) working days of the occurrence of
23

such grievance, to the employeeTs immediate sujiervisor. The
24

immediate supervisor shall gain all re1evan~ facts and shall
25

attempt to adjust the matter and notify the employee within
26 • . • .

five (5) working days. If a grievance is not pursuedto the

[ next level within three (3) working days, it shall be presumed

—19-



resolved. . .. . . . .

SteD 2 If after thorough discussion with the immediate

supervisor me grievance.has not been satisfactor~Iv resoivea,I

the emp.loye~ and his representative shall reduce the griev~

ai~ce to writing, outlining the facts as they are understood.

Th? written grievance shall then be presented. ~o the d~vi-~

s.ion head for investigation, discussion, and written reply.

The division he.ad shall make his written decision available

to the aggrieved emp]~pyee within seven ~ working days..

If the grievance is. not pursued to tI~e next higher level

within.ten (l0).working days, it. shall be presumed ~e~olved.

Step 3 If after thorough evaluation the, decision of. the

division head has not resolved the~ grievance to the satis

faction of the employee, the grievance may be presented to

the ~dministrator of Court Services. All letters, me-noranda,

and b’the~ written materials previously submitted to lower

levels of supervision shall be made available for the review

and consideration of the Administrator of Court Services.

He ~ay intervie~i the e~plo~ee and/or his representative and

receive any additional related evidence whicn he maj deen’

pertinent to.the grievance.. He shall make his written

sion availatlewithin fifteen (1.5) working days. It ~he

grievance is not pursued to the next higher level within ten

(10) days, it shall be presumed resolved.

Steo 4 - If after thorough evaluation the decision of the
-~

Aciminstrator or Court Services has not resolved tne grievance.

to the satisraction or ti~e employees, the grievance may. ~e

~20~
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presented to the Juvenile Court Board of Managers ~or the -

2 3oa~d’s jurisdiction over the subject grievance. All

3 Letters, memoranda, ana other wriLten maLerials orev~ousiy

4 suomiutea to the Aam~nistrator of Court Services ~n previous

S steps outlined in this grievance procedure shall be made

° available for the Board’s consideration. The decision of

the Juvenile Court Board of Managers shall be the final step

8 in the g~±evance.procedure.

9 . ... ... ...

If a decision is not returned to the employee.within the.

~ ~time limits specified in each step above, the ernployee~aay,

12 Lfter the time limit has passed, present his g.ri~vance to the

~ ~epartment representative specified in the next step of this

‘4 grievance procedure. .. .• . .. .. :
15

16

19 ..;:~:..::‘:.~

20 I

21

22

23

2~

25I~

26 .

27~
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I ARTICLE XIII: EQUAL EMPLOYMENT OPPORTUNITY

2
Section (1) The Juvenile Court Board of Managers or the

Associa.tion shallnotdiscriminate against any individual with

respect to compensation, terms, conditions, or privileges of

I employment- because of,race, color, religion, national origin,

I. age or sex, except as otherwise provided by law. -

Section (2) In the application of the intent of Section

1 above it is the responsibility of the Juvenile. Court Board of

Managers, supervisory employees and the organizatioa signatory

hereto to provide e~uäl. opportunity for all persons with regard

12 to hiring, wor1~ assignments, training, transfers, advancements,

13 and other.conditions and privileges of employment. These re~
sponsibilities-include,but are not limited to the following:

I (a) Assisting i~ the identification of areas in need
of improvement and establishment ofobjectives and

lo
goals to implement this Affirmative A~ion Program.

(b) Active involvement with local minority organi

19 zations and community action groups. f .

20 (c) Periodic review of hiring and promotion patterns

21 to insure objectives are met.

22 (d) Regular discussions with managers, supervisors,

23 and employee representatives to insure obj ectives

24 are being followed.

26 (e) Review of the qualifications bf potential empioy~

26 ees to insure minorities are given full opportunities

27 1 for employment, transfers and promotions.

(f) Provide guidance to employees to help them adj List

-22-



1 to their work surroundings in order that they are able
2 ‘ to fulfill their work potential.

Section (3) Employment: Employment standards shall continue

I to be used as the guide when judging applicants for employment.

When it appears feasible, individuals who fall somewhat below

6 the normal standards maybe hired and given an opportunity to

7 display their capabilities.

8 Section (4) Reports shall be prepared periodically to

measure th~ effectivene≤~of the Affirmative Action Program.

10 The reports shah be reviewed by the parties hereto to insure the

11 completeness and effectiveness of the Affirmative Action Program.

12~ ..- . .
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1 ARTICLE XIV: SAVINGS CLAUSE

2h

3 Should any part hereof or any provision herein contained

be rendered or declared invalid by reason of any existing, or

subsequently enacted legislation or by any decree of a court

of competent ju~isdicti.on, such invalidation of such part or.

portion of this Contract shall not invalidate the remaining

8 portion~ hereof; provided, however, upon SUCh invalidation the

~ parties agree immediately~o meet and negotiate. such p~rts’or
10 provisions affecteth •The remaining parts or provisions shall

• remain in full force and effect . .

12 • • .. . .

13 . .

•‘. ‘‘. .

14 1 ‘ . • • . • •. . • ‘• • . ••••.

15~ ..•. . V . ..

‘V.. .:“~.. V...

~ ii . .; V ‘~ ~“ :“~

18
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ARTICLE XV: •WA1VEP. CLAUSE

The oarties acknowledge that each has had the unlimited

rignt n the law and the oDportunity to ma~e demands aria.

proposa~s wath respect to any matter deemea a proper •suD~ect lot

collective bargaining. The results of the exercise of that right

and opportunIty are set fortn ~n this agreement. Tneretore,

the Juvenile Court Boara of Managers and tne signatory organiza—

tion, for the duta.tion of~this.Cont~act, eachagrees. to waive

the right to oblige the other party to bargain with.rèspect to

any subject or matter not specifically referred to or covered in

this Contract. . .. •. . .
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1 II ARTICLE X’~fI: WORK STOPPAGES AND EMPLOYER PROTECTION

2 1
Section (1) The Juvenile Court Board of Managers. and .the

signatory organization agree that the public interest requires

efficient and uninterrupted performance of department services

and to this end pledge their best efforts to aVoid or eliminate

any conduct contrary to this objective. Specifically, the sig

8 natory organization shall not cause or condone any work stoppage,

9 including any strike, ~lowdown, or refusal to perform any custom-

10 arily assigned duties, sick leave absence which is not bonafide,

•or other i~terference with clepartmen~ functions by employees

12 1 under this contract and should same occur, the signatory organ-

13 .ization agrees to take appropriate steps to end such interference.!
Any concerted action by. any employees in any bargaining unit shall!

be deemed a work stoppag~ if any of the above activitie.s have oc
lu i . .

curred. Being absent without authorized leave shall be. considered’
16 ... . .

17 as an automatic resignation. Such a resignation may be rescinded

by the divisip~ head in three (3) calendar day.s of the date his

19 automatic resignation became effective. . . .

• 20 Section (2) Upon notification, in writing by the Juvenile

21. Court Board of Managers . to the signatory organization that any

22 of its members are engaged ma work stop~age, the signatory

23 ~; organi:atiofl shall immediately, in writing, order such members

24 to i~rnediately cease engaging in such work stoppage and provide

25 the Juvenile Department with a copy of such order. In addition,

26 j~ requested by the Juvenile department, a respon~ible offi~ial

27 I of the signatory organization shall puolicly order such signad tory organization employees to cease. engaging i~ such a work
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Section (3) Any employee who commits any act prohibited in

this section will be subject in accord with the Juvenile Court

Board of Managers~ Rules tO the following action or penalties:

(a) Discharge V : V V

(b) Suspension or other ~discipIinary action ~as may be

V applicable to such employee.
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1 ARTICLE ~rII. POSITION OPENINGS

2~

3 i~henever a job opening occurs in any existing job classlU

4 cation or as the result of the development or establishment of
I! covered new job classifications, a notice cf such opening shall

6 be advertised and posted on bulletin boards for. four C4) calendar

days and any person may apply. “Persontt shall be defined as

8 “emplo~eett and “nonemployee”. During this period, employees

who wish to apply for the open• position or job, may do so. The

10 application shall be in writing and it shall be submitted as

ii instructed in posting. The employer shall fill the opening by

12 1 selecting from among the applicants best qualified who meet the

13 published minimum requirements following personal interview and/or
examination.

151
16

17

18

19

20j~

21 I

22

23 1

24

25 1
26 J

27
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1 ARTICL XVIII: SICK LEAVE REIMBURSEMENT

2~
Section (1) The Juvenile Department will reimburse those

4 employees who have at least five (5) years service and retire as

II a result of length of service or terrninate by death twenty-five

6 percent (25%) of their unused accumulated sick leave to a’ max

imum of thirty (30) days. All payments shall be made in cash

8 based on the employees’ base rate, and there shall be no deferred

9 retirement sick leave reimbursement.

10 ‘ Section (2) Retirement for the purpose of this Article shall

be equated to eligibl.ilty for receipt of retirement benefits

12 immediately upon termination of service.
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The Juvenile Court presently has in effect a medical, dentai~

4 and life plan for all regularemployees, and.agrees to main—

ARTICLE XIX: MEDICAL, DENTAL AND LIFE PLAN

tam such plans in effect ~or the du~a~ion of th±~ agreement.

Th~ cosc of sL~ch pa~t ~y uh~. Juverllie C’~irc to he est~ls~i~

~v the Pacific Mutual Insurance Company premium

..l*s
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1 ARTICLE XX: UNEMPLOYMENT COMPENSATION

2
The Unemployment Compensation will meet the following criter—

ia:
4 .

(a) Provide coverage for all full-time regular en-

6 ployees, except limited-term, whohave completed their
probationary period.

• 8 . (~) Coverage will apply only to those employees who

9 . are laid off as a result of a reduction in work or

funds.~ ..

H . (c) E~ployees who are receiving compensation underth~s

12 program must ptovide evidence of actively.seeiUng em-.

13 ployment. - . . -

(d) The benefit will be similar to the State of Wash-

15 . ington Unemployment Compensation, but shall be good for

16 26 weeks only (no extended benefits).. . -

• 17~ . * ..

18 . . • .~...
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25
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27
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“Jr. -
~ - - - - - -

This contract and each of its provisions shall be ~ffective January 1,

1974, and shall continue in full force and effect through December 31,

1974. Provided the parties agree, negotiations will commence for 1975 no

sooner than February 1, 1975 for budgetary items. Negotiations for salary

plan containing several steps may commence immediately upon the completion

of the management survey now in progress, provided the results of that

survey indicate the need for such step plan and further provided the reccm-•

mended items of that survey are adopted by the presiding Superior Court

Judge

APPRO’IED this __________ __________

• ;•

1

2;

• 3

5:

6

8

• • 10~

ll~.

12

-1.3.

14

15 P
16 ~

17 1.:: APPROVED this

19

20.

21~

• 22

23

24

25

• 26

27

.28

29

___________ day of ~9~4

SIGNATORY UNI0~1

I ~/~~J ~
Ken Leever, Asst. Executive Director
Washi ngton State Nurces. Assoc., Inc.

__________ day of 1974

JUVENILE COURT BOARD OF NANAGERS • -.

~~

APPROVED this

Cha7rian .. - - --

____ __dayof _______

SUPERIOR COURT OF KING COUNTY

1974

Presiding Judge
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