- S 1]

AV

10
11
12
13
14
15
16
17
i8
19
20
21
22
23
24
25
26
27
28

29

30

31
32
33

Introduced by: PAUD BAnpoa

Y175

e 3
ORDINANCE NO. 1958

AN ORDINANCE approving and adopting

collective bargaining agreements ’
negotiated by and between King County

and certain labor organizations,

amending Ordinance 1473, Section 1.

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

SECTION 1. Oxdinance 1473, Section 1, as amended, is’

amended to read as follows:

Approval and adoption is hereby made of the collective

bargaining agreements attached hereto and by this reference
made a part hereof negotiated by and between King County and
the following labor organizations:

. Professional & Technical Engineers Association, Local 17

Washington State Council of Cocunty & City Employees-
Medical Examinér

Washington State Council of County & City Employees-
Juvenile Court

Washington State Nurses Association-Juvenile Court

- Pulbic Safety Employées, Local 519
- International Brotherhood of Electrical Workers, Local 77
. Joint Crafts Council

; Construction Crafts

Teamsters, Local 309 (Courthouse)
Teamsters, Local 174 (Public Works)
Teamsters, Local 910 (Public Works)

Teamsters, Local 763 (Assessors)

Washington State Council of County & City Employees-

(General Services)

Teamsters, Local 174 (Animal Control)
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Public Service Employees, Local 674
Offset Workers, Printing Pressman & Assistants Union

Local 39

Washington State Council of County & City Employees-—

General Services (Effective January 1, 1974)

Professional & Technical Engineers Association, Local 17

(Effective January 1, 1974)

INTRODUCED AND READ for the first time this //zﬂ‘day of

L’7qhmﬂA>Q , 1974,

AN A
PASSED this 5?4% day of 442%?¢L9 , 197‘%.

KING COUNTY COUNCIL
NG COUNTY, WASHINGTON

ATTEST:

Duiids B e

"Clerk of ¥Yhe Council

, 19577

i il e
King Cgenty Eiﬁﬁutive

APPROVED this !Q9Z§f day of




e NG (OU\?TY OFFICE OF PERSONN
EBC[EE]}E@{(:;g

Dater Noveumber 9, 1975 ; L
. L
To: Juvenile Court, Board of Managers
Toriys
A T0oms Alber\ G.. Ross), Chalrnan »
Subjest: JuV811lu Court Board of Manaoers Negotiating Committee
- 1974

COLLECTIVE BARGAINING AGREEMENT

The Wasnlnﬁton State Vursos,Assoc1atlon Inc. and the Juvenile
Court Board of Managers Negotiating Committee, having completed
end

iN
the attached Collective Bargalnlqg Agreement, hereby reccmme
it for approval to the Juvenile Court Board of Managers.

/’( &Jd & At —
Washington State Nurses ' Albert G. Ross, Chairman
. Juvenile Court Board of btanagers

Association, Inc. o
: ' . Negotiating Committee
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, S CONTRACT BETWEEN

| KING COUNTY JUVENILE COURT.BOARD OF MANAGERS = . .

AND

WASHINGTON STATE NURSES ASSOCIATION, INC.

Thess articles constitute a contract, terms of which have been

negotiated in good faith, between the Juvenile Court Board of

Ménégers Negdtiating Committee and the Signatory oféanization
Subscribingj thereto. All conditions Contained-in_this Contract.
shall ‘be subject to approval by ﬁhe.Juvehile'CourtzBoardloff
Managers and-the King County Superior Court. This Contract shall

also be subject to ratification by the King County Council and

King County Executive to the extent authorized by state law.

ARTICLE I: PURPOSE

The intent and purpose of this Contract is to promocte the

fcontinued improvement of ‘the relationship between the Juvenile

iCourt Board of Managers and its employees fepresenﬁed'by the

Washington State Nurses Association, Inc. signatory hereto.
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UNION RECOGNITION AND NEMBERSHIP'

i o .Secfion (1) bTheFJuvenile CourtBoard.of Managersmfecognizes
2 the Assqcietion as the.e%clusive bafgainihg agent fof'ell employ-
3 - eee whose job’categories ere listed in the attached Addendum A
T4 Iana_wor\ under the department also listed. . e ‘
&  f’~ Sechon (2) All employees covered by thls Contract*:ho are
6 er become Pembers of the Association in good standlnc fOlLOvl;“
7 the efrectlve date of this Contract shall as a COﬂdlthH-OL tnelr
v8 employment renaln members of the Assoc1atlon in gooa standl
8 | during thevterm'of th}sgCantracg, ‘This prov151on shall not app;y

10 | to any employee, who, within thirty (30) dajs preCeding the hekt

i1 "endihg of”thi$‘Contract shall withdraw from the. Assoc1atlon bv
12 - sendvnc a signed W1Lhdrawal leuter to the ofFlce of the local

13 Assoc1aLLon w1th a copy to the Juvenlle Court Board of “anaoersv‘
14 “It 1s further und rstood that an. empleyee who is a member of the
15 vAssoc1at101 dlscharoes this oollgatlon by Lenderlnc the dues aqd
6 | 1n1t13t101 fees unlfornly charged as a coqdltlon of menbershlp,
17 1 for nonpolltlcal_purposes, |

18 | e

Section (3) Dues Deductions. Upon receipt of written auth-

a h X . :

;u orization submitted ihdividuallyvby.e barcaininc unit‘employee,"
o tne Juvenlle Court Board of Mana gers shall deducL from Lhe pay oi
4 such eﬂp;oyee the amount of dues as certlfled by the secreta*y of
22 the ADSOCLathﬂ to be uniformly required as a c O“d‘LlOT 55 mawber-
0 ship in the Association and shall transmit the same to the trea-

surer of the Association.
25
28 4 - Dues deduction authorization by the employee shall be on a

27 I form approved by the parties hereto and may be revoked by the

-2~
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- Managers on account of any check-off of Association -duss. Th

employee with (30) days notice.

1+

The Association will indemnify, defend and hold the Juvenile

 Court Board of Managers harmless against any claims rade and a-

‘gainst any sult instituted against the Juvenile Court Board of.

®

- Association agrees to refund to the Juvenile Court Board of Man-
agers any amounts paid to it in eryor on account of check-off

provision.:upon presentation of proper evidence thereof.

RS
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Board OT “anacers sub1ect to the terns of this acreement._

"language of

CARTICLE III: MANAGEI

NT RIGHTS

The management of the Juvenile Department and the direction

the work fdrce is vested exclusiVelv in the Juvenile Court
All
matters not spec1f1ca11y and expressly covered or treated 5; the
‘his agreement may be administered for its duratlon

by’ the Board of Nanacers in accordance with such pollcy oT. Dro~"

_cedure as the Board of Manaoers from time to time may deter11 1e.
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ARTICLE IV:

'Section-(l)

Memorial. Day
Independence Day
Labor Day

quumbus Day

Veteran's Day

Than sgiving Day

Chrlsans Uav

'Ceneral hTectlon Day"

Section (2)

Seétion’(S)_

Q
R
]-—l

all employees.

- HOLIDAYS

All regular Juvenile Departmen

s with pay:’
January lst |
vFebfﬁary iZth‘
Februaryvleh
30th of May

July 4th

| Séptember 2nd

October 14th
11th of Voveﬂber
_November 2§th

December 25th

‘Superior Court Judres of King County.

4

L

’aﬁd any day designated by public proclamation by the order of the

RV 3

Emplovees regularly scheduled to uork nolldavg
:w111 De POﬂnensated in cash for the holldav worked at tHe *ate oF

timevand one-half in addltlon to the regular pay';or the hollday.

The provisions of this article st! all nat avnl} to
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«RTIF'" V. VACATIONS

Sectloq (1) very budoeted full- tlﬂp emplo}ee sdeI rec;1"é

vacation Deneflts as indicated in the Eollow1nc table:

Years of - Monthly o Equlv lent _ Maximum Vacatlon
Continuous -- Vacation - Annual Vaca- - Accumulation
Service - ~ Credit " tion Credit Allovwed

0 to 6 mos. . 0

(inc)

Upon coﬁpleulon of 6 months service emp10yees will be Credl ed
with 40 hours. :

More than 6 . 6-2/3 $0 hours - 160 hours
mos. but less hours ' '
than 3 years S

More than 3 10 hours - 120 hours =~~~ 240 hours
years but R : : o S
less than

12

12 or more  13-1/3 ° 160 hours - 320 hours
years . - héurs.. ' : : T

(a) Vacation accrual shail date from the first of'thef 
honthafollbwing the month in which thé empi@?eé com- .
menced such continuous'service... .

' ’ , (b]- If such commencement date was the Tirst %orking day

1

of the month, the year of service- for vaca ation, pur ‘Doses-

S ‘

shall date'from the first of the month in which the ser-
vice begén. | |
Section (2) During the first six (6) months of emplofment,
an employee does not earﬁ vacation credit monthly. The employee

must work a full six {6) months to be credited with forty (40)

-6-
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1. been earned such overdrawn vacation tlme w111 be automa 1ca11v.

-hour; ox vacaL101 ben efits.

“émﬁloyees' paycﬁcck.,

.AAprll Ist. Upon receipt of same nanacement snall davelon a

“Juvenile Department and its component parts.

sEgT=

Section (3) ‘Employees, after six (6j montﬁa.empioyaeﬁt, will
bedcréditéd vacation benéfits'monthly according-to théatable'under

Sectidnrtﬁ)- No“emplovéaishall earnlche eau1valeac oLua roaca
vacatloq credit durlnc a thirty (30) day perlod when tHa employes
is_aosent w;thout,autnorlzatloncIor more'than‘ three (}) wor”ng
dayé. Em?lo?ee(s)‘absent without pay for more than three (S) but
less than eleven (11) working days shall earn oné~ha1f'{1/2j the
equivalént ofda month's vacatiocn cfédit, Fmployees absenc wicnou+
"pay”fér eleven (ii)'or more ﬁcrking days shall not earn vacatlon

credlt

Sectlon (5) 'If any employeé takes'more vacation than has

charoed to accrued comnensatory owertlme, 1f no compeasatory

accrual ex1sts then-lt w111 be automatically deducted rom the
Sectwoa (6) Employees shall submit vacacwon requesLs prior to

schedule of Vacatlons and same will be posted on or beLore May 1stl

In the evnnt of schedullnc confllcts v1th1n a c1a551L1cat10n

division seﬁiority will prevail.

“Section (7) The Juvenile Court Board of Managers shall be
responsible for scheduling the vacation of 1ts employees.in such

1

a manner as to achieve the most erx 11c1ept fu“ctlonlnc ot the

Section (8) The provisions of this article shall not apply -

to on-call emplovees. -7-
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! ARTICLE VI{  SICK LEAVE

.illness Qf-injury of‘an employeef' SlC& leave nav be used For
'medical dental or ecular appointments when absence durlnd WOrk- .
' ing hours for this purpose is aucnorlaed by the deparcment head
-In any 1nstance involving use of a fractlon of day s sick leave

'Lhe mlnamum charoe to the emplcyee s 51ck 1eave account shall be

one (1) hour. The division head snall be respon51b1e tor control
“quired to furnish a certificate issued by a licensed pny51c1an_or
'ity. However, the immediate superv1sor or designee must ask for

iz med

"employee notifies the department of his/her intention to use sick

providing *"enc} -four (24) hour coverage, shall notify their

Sectiof (1) Evefy budgeted full*cime'emnionee snali acCtue
eight (38) houfs oflsick leave payqur eachvfull'calendar ncnth of
service. D 2 . B o

SecLloq (2) No emnloyee shall earnvche ecu1vale1L‘0_Aa nontiks"

P

sic; leave cLedlt durlno a tnlrtv (30) day perlod when the employee

is absent without pay for more than three (3) working_days. Em-

plovees absent without pay for more than three (3) working days

/ 2
RS -

but 1ess tnan eleven (11) or more worklng days snall not earn sick
leave credit.

ection (3) Sick leave may be applled to - absence Causea bvn

Ad

or abuse of the sick leave priv11ege.' The emplovee may be re-iir |

other sac1sfactory evidence of 1llness to the appoant ing author-

Fiy

1 vearil

,-:
("\
f

jcation from a licensed physician at the Time C

Jeave;. otherwise, no medical verification will be required.
Section (4) Employees who are part of .continuous service

o

oo

immediate supervisor, Or designee, of their intent ‘ion t0 us

)

sick

-8-
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two (2) ﬁoﬁrs before tour of duty is to begin.
‘_Section‘(S)_bOther employees, not part of continupﬁs twenfy—

four (24)“ﬁoﬁr service, shall notify their immediatetsﬁnervisor

br'&esignee~ of helr intention to use sick leave Svch no vifi.”

cation SQQIT.occur w1tbln the first (1) hour of tour of duty.
--Section (6) ranlly Care & DeaLh

(2) 'Regular full-time vuploveeb shall be entit leu to

o
1t

three (3) Working«deys.Qf,bereavement leave a yea; d:
" to death‘df'members of their immediate'family. |

(b).'Regulér‘full¥tihe enployees, who have'exhéusted
~their be eavement-ieave shall be entitled te use sick’

leave 1n the amount of three (3) days for each lnstance

then death occurs ‘to a member of the employee s 1mmed1aue

’

V_fanlly ) ‘
(c). Three (3) 51ck leave davs of absence f;ow the JOb.
_nay be granued to an employee due to a reoulremépt to
care for 1nned1ate fanlly nembers that are crlt;cally 111.
(d) ‘In?cases of family care where no 31ck leave be efi;'
exists, the envloyee nay be Granted leave W7LhOUL pay. |

(ej In the appllcatlon in any of the fore001n prov1—

h
-l v

in thz

fT‘v

e
)4.

sions, when a holiday or regular day of ith

b3

prescribed period of absence it shall not be char ed.

.09

Section (7) Sick leave shall not be used in lieu of vacation,
but vacation or compensatory tlne off may be used in lieu of

sick leave, after accrued sick leave. has been exhausted

«®
a.

Section (8) No juvenile department employee shall be entitl
to sick leave while absent from duty due to the following causes:

9.

i fication of intention to use sick leave shall be given
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11

family is a valid reason for sick leave under the followin

"(e)f:Dieabiiity‘arising ffom any eicknese‘effiﬁjury/pu?-
.?dsely ihflicted or caused by'willful miscoﬁduet. |
(b) Sieiﬁess or disebility sustained while on leawve of
absence without pay.

(c) " Inability to properly perform reouired duties be-

o
(D

cause ef-ihfempe“ance intoXicatieﬁ. or d“uc 2bu
ection'(Q) Termlpaulon of an employee s co;quQ¢ﬁ> service,
e\cent by reason of temporary lay off for lack of LOTR.OT funds,
shall c@nsel all 51CP 1eaye dCCIUGd to the time Qf such(term—..”
ination. Should the“employee resign iﬁ'good standing aﬁd return
to juvenile department eﬁployne within one (1) yeaf)'ﬁe shalli
have his accrued sick leave resLored Nojpayment'shali eermade ﬁe
any employee for unused sick leave accumulated to his credit at
the time of terminafion'of employment, regardlees of %he reasen
'therefdre ekcept ag pfo%ided>for'in'Artic1e XVII. o
Section‘(lO)' For'?urpose of this section; t“ekﬁe@bef'df )
1mmed1ate fanllv is conerued to mean persons relaeed'by biood ovf
marriage or lecal adoleon as folloWS' grandmother rcraquaLhe;,
mother, father,’husband; wife, eon,:daughtef, brothe;;;o: 51ster
-of the emPIOYee er'eny'relative continually‘living iﬁveheleﬁ;
ployee's household, Other distantf%eietiyes who have resided in
the'heme for etﬁleest”one (l);year'éhell also be coﬁ tfued as.
being members of the immediate. family.

Section (11) Hospitalization of a member cf the immediate

ditions: .

(a) Up to one day's absence for each occurrence may be
authorized for the emplovee to be at the hcespltal on
-10- '
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apply to on-call employees.

~the day of an operation, on the day of the birth of his
~child, or in the event of critical illness of a member
of the immediate family.

Section (12). Sick.leave because of an employee's physical

“incapacity will not be approved when the injury or illness is

directly'tréCeable'to employment othe} ﬁhah with-thé jﬁtenile'
departmeht. o | o - _. |
:ASection(lS)If’an,employee.takes more sick-ieaVe than Has
been eafned, such~overdrawn sick,leave will automatijally be:
charged to credited compensatory time. If no combensatory éfédi?
time exiéts sﬁch.overdrawn éick.leave'will_bé chargediégainstf

vacation credit. If no, vacation credit, such overdrawn sick

‘leave will. be automatically deducted from the employee's pay;',

© Section (14) ‘The-provision's of this article shall not

-11-
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ARTICLE

“apaw

Section (1)

>

A standard bi-weekly work period shall consist
-two (72) hours.

The Association and the’Juvenile Court Board o

o

A agree to the fOllOWlnd work schedule

D

(a)
the work~week will be five (5) days or foruy [40) hours

All days worked will be eilght LS) hour>. However

one week and four (4) days of thlrty thO (32) nour> Lne

LA

follow1no week

,(b)

right to modify or change the above schedule for all or

The Juvenile Court Board of Managers reserves the

segments of the juvenile department if, in the judgment

of the juvenile court board of manacers,Ait is deter-

_mlned to be unsatlsfactory oT 1f the juvenile court

“board of managers wish to eXperlmenL.with a more pro-

ducfive manner to utilize manpower. lhjs clause can not

be construed to mean thaL the Juvenlle court board ot

' managers can be arbltrary or capr1c1ous in cna ging the.

work scnedules.

Section (3) An employee will be notified of enances in
‘scheduled work heufs at least seven (7) days in advénce.j-ChangeS
in ‘work schedules may be made less thanAsevenv{7} days ia advance
only by the mutual consent of the individual employee and the
appropriate superV1sorL

Section (4) Juvenile Court Board of Managers will evaluats
and publish work schedule assignment criteria- relating tOkShlft,
days off and job assignment. ) -

-12-
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Section (5) On call employees may work any schedule that
does not qualify as a regular full or part time position as de-

fined in the RCW 41.40 (Publié Employees Retirement Act).

~-13-
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ARTICLE VIIT: MISCELLANEOUS :

Section (1) An employee elected or appointed to office 1
local of the sicnatory o*oanl ation which roqulres a parL or all

of his time sball be olven 1eave ot absence without pay upon

Section (2) All employees who have been authorized to use
their own transportation on Juvenile Department’business shall be
relmbursed at the rate of twelve (1z¢) cents per mlle.

Sectlon (3) The date of termlnatlon of employmnnt shalL D°.-

-consideréd'as the date certified by the division head as tharlasL

day worked and shall not 1nclhke overtlme or Vacaulon time due

at date of ternlnatlon. The prov151ons of tﬂlS 1nc1ude termina-

tion.of serv1ce by death. . . - e T

SecLloﬂ (4) An emnloyee who r6510n5 and returns to WOTh

‘w1th1n one. (1) year may,'aL the - dlccretlon of the Juven"1e Court

Board of Managers, be credited with senlorltv quStan at such

time of resignation for purposes of determluinc vaca'l ; and Te-

instatement of sick leave benefits.
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ARTICLE IX: WAGE RATES

{(a)- Wagé ratés‘shall be in accofdance with'the.job classi-
fication and rates in Addendunm A of this Contract.

(b) - Quélifiéd émployees regularly.éssignéd by brépef'author—
ity to'the,ﬁork Of.a highér classification shall be‘céﬁpénsaied“

at the higher rate for all time so spent in excess of twenty-two

22) working davs in a calendar year.
4 . . .
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ARTICLE X: OVERTIME

Section {1 Except as otherwise provided in this Article
~ ~ p A 2

employeés shall be paid at the rate of time and one- nalx for all

1

ht (8) in.one dav exclu51ve of

lunch period, or hours in excess'of their normal bi-weekly work

period as defined in.Article VII.

Section (2) Overtime shall be paid in cash, budgeted funds
- x > o
perm itt ng or in compensatory time off.
. N A

Section (3) Compensatory Overtime: - Cbmpensaﬁdry.time in

,11eu of cash payment taken by an ‘employee will normally be faPeq

no later than the end of the ne\t pay perlod followlﬂc accrual

l unless exLepuatlnc elrcumseances exist such as extremely neavy‘
ework 1oads5 shortages of staff, or.admlnlstratlve requifements
.ef"é*functionél naturefv“IndiVidgal exceptions to the abo#e'méy”'
_OnlyABewaﬁthorized-by division ad@iﬁistfatOrs;Jorsthe?Administfeeiff
‘:tor-of.Court Services, however, in any case, ne‘later>£han ninety
‘;(90) days following accrual Carryover of accrued Lompensatory ’
'ftlme for any one pay perlod is limited to sixXteen (16) nours'
Jtotal exceptions to this<1imitation may be made as necessary by

le ion administrators or the Administrator of Court Services.

Acclued COﬂpensatorv overtime not exceeding carryover limit (16

o

hours; may be taken in conjuction with authorized 1eaveeof ab-
sence subject to administrators concurrence.
Section (4) A minimum of two (2) hours at overtime rate

shall be allowed for each call cut. VWhere such overtlme e\ce as

two (2) hours, the actual hours worked shall be allowed at over-

time rates. ”Call out shall be defined as that circumstance when

~-16-~
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NI

special d

Ea

having

reqvebted by management to return to work to att

uties.

completed the assigned shift and departed the
end

Twme agtudl1v spent at the work placp shall

compensated for in accordance with thls section.’

-17-
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ARTICLE XI: 'REDUCTION IN FORCE

Section (1) Employees laid off as a result of reduction

. in force shall be laid off accordlnc to senlorﬂuy w1Lh1L a class-

4w

1f1caelop the emplovee with the least tlme being the flLsL to go.
_Sectlon (2] An enployee de51cnaued for 1avoff w1Ln1n a
specific SSlflcaLlon due to lac of Senlorley w1th11 that

class'r cation; may, on the basis of senlorlty with the d part-

ment, apply- seﬁlorlty pr1v1leces within any other job c13551rl~

:Cation in whlch the'1nd1v1dua1'1s quallfled.

SecL1on (3) In the event there are two or more employees ..

ellglble for 1ayo£f w1th1n the Juvenile Department with the same

'c13551L1cat10n and senlorlty, the division.head will determine

the order of 1ayoff based on employee performancc.

Section (4) On—call employees shall not be subject to the '

provisions of this article."

18-
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- at the lowest possible level of supervision.

cation of their grlqyances.

ARTICLE XII: GRIEVANCE PROCEDURE. - e

The Juvenile Court Board of Managers recognizes the impor-—
tance and desirability of settling grievances promptly and fairly

in the interest of continued good employee relaulOﬁo and morale.

»

-and to this end the following'procedure is ou?lined. To

accomplish this, every effort will be made to settle crievances
S ¢ ’ - N .

-

IR RN

Employees will be uﬁimpeded and free rrom reeraln_, inter-

ference, coercLon, dlacrlmlnaulon ox repvlsal in seeklng aajual—

Section. 1. Definition:
‘Grievance - ~an issue raised by ‘an ewoloyee relatlng to the
'interpre 1on of hlS rlgnts, beneflts or condltlons of

emnloymEWL as contained 1n ths Conuract

Section 2. Procedure :
.:Step 1 - A grievancé,shall be verbally presenbed bj the

-

aggrievea employee and hlS rDoLesentatlve,vlL phe enplovee
wishes, within. ten (10) working days of the occurrenca of
such grievance, to the employee’'s immediate supervisor. The

immediate supervisor shall gain all relevant facts and shall

attempt to adjust the nabbev and notify the Cﬂs;oyeo within

r
v-_yl ,
M

five (5) worﬁlng days. - If a grievance is not pursuedAto

3

u
[

i
c)l

next level within three (3) working daja, it Snall be pre

-

-19-
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resolved.

Step 2 - If aifter thorough discussion with the immediate

W

supervisor the grievance. has not been satisfactor'ly resol
the employez and hlo representative shall reahce the griev=:

ance to writing, oubllﬂan the LaCLS as tney are U'derstoo

3
K
}.’ -
i
o

en grievance shall then be presented,to‘tﬁgvdivim
sion head Lor 1nvesb*catlon, discussion, ané writteﬁ!repl'.
The division head shall make his written deciSi§ﬁ avaiiable.H
to thelaggrieﬁed employee within‘seven.(j) workingAéa<sw
If the drlevance is. not pursued +o thg next hlgner~levél
within ten (lO) workwng days, it shall be presumec géSolvéd:

Step 3 - If afger thoLough evaTuatlod the. dec131on of. the

'd1v1510n head has not - reaolved the. grlevance to the sagls~v

-factionAQf thé em,loree- the rlevance ma be ore ented to
s g

the PdﬂlnleraLor of Court berv1ces.ﬂ All letters memoranda,
and other wri cn mateclals pLev1ously subﬂl ;ed to lowe*
levels of supervision shall be made available,for the review

and consideratioh of the Administrator of Cou t SDerceo. )

He may nuerVLew Lhciﬁmplo ree and/or hlS vepresen_aulve add
recelve any addluloﬁal relaped ev%denc; ‘which he mgj deem'
sion available within f£iftsen (15) working days.: If the

rieva 1ce 1s not pursuea to the next nlcher level within

\Q.

cr

(10) days, it shall be presumed resolved.

Stevp 4 - If after thorough evaluation the decision of the

Adminstrator of Court Services has not resolved the grievar

to the satisfaction of the ‘ﬁ?lO]eeb, the grievance 1 Taj be

IS

-20-
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presented to the Juvenile Court Boaxd oI Managers ifor the
Board's jurisdiction over the subject grievance. &All

letitars, memoranda, and other written materials previously

iz

sudmitted +to the Administrator of Court Services in previo

steps outlined in this grievance procedure shall be mads

available for the Board's consideration. The decision of

the Juvenile Court Board of Managers shall be the final ste

in the grievance procedure.

‘e
" If a decision is not returned to the employeé within the.
?ime_limits specified in each step above, the employee. may,
i , o ST i . S .
after the time limit has passed, present his grievance to the

Department representative specified in the next step of this

grievance procedure. -

q o s - ’N {fi.:Af.“Zl—

(Y

i

S
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hereto to provide equal.opportunity'for all persons wiih'regard'j

ARTICLE XIII: EQUAL EMPLOYMENT OPPORTUNITY

=t

h)

Section (1)} The Juvenile Court ﬁoard of Ménaéers.or the
Association >nd;Lnot diSCTlmlndLe against any 1rdiV1dual \i o
respect to compensation, terms, conditions, or prlvileges of
employment;.becaﬁeequ_race, color, religion;'netidﬁeixofigiﬂ
age orvsex,_except'ae otherwise provided by iéw: |

Section (2) Im the application of the intent df Section
1. above it is the respon51b111ty of the Juvenilezceurt.Beard ef.
Fana fs, SuperV1sory employees and the organizétion.sigﬂatorf-
to hiring, work assicnments, training, transfers, advaﬁcemente;;_

and other conditions and pr1v11eces of employment. These Te-

sponsibilities-include,nout are»not limited to Lhe ioi10w1

(a) ASSistinc in the 1dent1i1catlon of areas in need
of 1nprovement and establisﬁwent of . ObjeCLlVGS and-
goals to implement this Affirmative Action Pregram;
(bj ‘Active involvemenf with local mihofity'ofgani~
zations and community actien.groups. -

(c) Periodic’review of hiring ahd promotion petterhs
to insure OD]GCtiVGS are met. |

(d) Regular discussions With managers3~eupervisors,
and employee repfesentatives Eo insuie objeciites

are being followed.

(e) Review of the qualifications ef potentiai employ-
ees to insﬁre minorities are given full opportunities
for emploYment, trans fers and pr0ﬂot10n5.

(f} Provide guidance to employvees to help them adju

-22-
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to their work surroundings in order that they are able

to fulfill their work potential.

Section (3) Employment: Employment standards shallcontinue

use

A

i as the guide when judging applicants for employment.

‘When it appears feasible, individuals who fall somewhat below -

the normalvstandafds'mayvbe'hired and given.an dppoffunity to
display their capabilities. -

Seétion (4) Reports shall be prepared periodicaliy to‘
measure the effectiveness~of the Affirmative Action Program.
The reporus_shéilibe reviewed by the parties hereto to insure thé‘
complefeﬁess‘and effecﬁivenéss, ofxfhe Affirmative Action Program;

1
[\.
Ll

t
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ARTICLE XIV: SAVINGS CLAUSE

Should any oart.hereof or;any provisioﬁ heréigﬂééntained‘
be rendered‘or declared invalid by reason of any'exisﬁing_or
subsequeﬁtly ehacted legislatign~or by any decree”offétbourt
of competentc jurisdiction, such invalidation of‘sudh-part oxr

portion of this Contract shall not invalidate the remain

}.J

ng

portions hereof; provided, however, upon such invalidation the

parties agree immediately.to meet and negotiate. such parts-oxr-.

provisions affected. The remaining parts or provisions shall

remain in full force and effect.
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The parties acknowledge that each has had the unlimited

right within tHe law and the oooorbunluv to make ceﬂaﬂds and

collective bargéining; The results of the exercise of that right
and oppdrtunity are set forth in this agreemenc. Therefore
the Juvénile Court Board of Managers and the signétory_organiza~
tion, forxr the duration of, this. Contract, each. qgrees to Ga 1ve

the right to obnge the othex parby to bargain with respect to

any subject or matter not SpeClLlcaLly réferred to or coverbd in’

this Contract.

Lo
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12

or other interference with department functions by employees
-ization agrees to take 1ppropr1ate steps to eﬂd Such interference.
.curred. Being absent w1thout authorlzed 1eave snall be consi idered]

- as an‘automatic resignation. Such a resignation may be re<c1nded

by the division head in three (3)‘ca1endar davs of the date his

ARTICLE XVI: ~ WORK STOPPACES AND EMPLOYER PROTECTION

Section (1) Fne Juvenile Court Boarg of Managers. end the

S

99
h Al
@]

nator rgaqi ation agree that the puollc interest requires
efficient and unlnterrupted perEormancc of deuartmen ”servicesj
and to this end pledce thelr best effortq to dVO*d oT éli@iuate
any conduct contrary to this objective. Spec1f1ca11y, the sig-
natory orcanlzatlon shall not cause or condone any work sto
includlng.any strike, slowdown, or refusal to pert form any c@stow-

B Y

arily assigned duties, sick leave absence w“icn is not'bonarlde,
under this contract and should same occur, the sicnatory organ-

Any concerted action by any employees in any barnalnlng unit shall

be deemed a work stoppave 1f any of the above activ tles have oc—

automatic resignation»betame effective.

Section (2) Upon hotification in writing by tﬁétJﬁveﬁiléA
Court Board of Manageré to the 510natorv oroanlzatlon that any
of its members are engaged in a work sto ﬁpége,'the 31Unatorv

Ardar

s, order st P merbers

ot
)..

organization shall immediately, in writin

0/\

to immeaiately cease engaging in suth work stoppége and ptovide

the Juvenile Department with a copy of such order. In additilon,

if requested by the Juvenile department,'a resanSiblefbfficial

of the signatory organization shall publicly order such signa-
&s J 3

tory organization employees to cease.enﬁ'gipc in such a work

26~
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Section (3) Any employee who commlts any act prohibited in
this section will be subject in accecrd with the Juvenlile Court
Board of Managers' Rules to the following action or penalties:

{a) Discharge

(b) Suspension or other ‘disciplinary action as may be

applicable to such employee. , ; .

e -

-27-
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ARTICLE XVII: POSITION OPENINGS

5,
o
pot}
-

a job opening occurs 1in any existing job‘classi~

+
=
i

cation or as the result of the devalopment or estaolls ent of

covered new job C13551L1C3L10n5

a notice of such openlnc snall

be advertised add postcd on bulletin boards for four (5\ calendar

days and any person may apply.

"employee' and "non-employee'

ano w1sh to apply for the open

"Person' shall be defined &s
During this period, employees

p051t10n or jOb may do so. The

appllcaulon shall be in erLan and it shall be submlt ed as

instructed in posting.

The employer shall £ill the'opening'by

selecting from among the apblicants best qualified who neet the

published nlilmum requlrewean follow1nc personal 1nter"ren auu/o

examlnatlon .
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percent (25%) of their unused ccumulated sick leave to a max-

ARTICLE XVIII: SICK LEAVE REIMBURSEMENT

Section (1) The Juvenile Department will reimburse those
employees wno have at ledSL five (5) years service and retire as

a result of length of service or termlqate Ly de‘th L“QPtV‘TlYe

imum of thir rty (30) days. All payments shall be made in ca h
based on thé employees' bése rate, and there shall be no doferrod
reulremant sick leave reiﬂbursement A

Section (2) RetlreAQQL for the purpoge of this ArLlélﬂ shall
be equated to-eiigiblilty for receipt of ret;rementvbensfltsﬁ

immediately upon termination of service.

-29-
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-ARTICLE XIX: MEDICAL, DENTAL AND LIFE PLAN
The Juvenile Court presently has in éffect &

ané life plan for all regular employees, and agrees.

tain such plans in effect for the duration of this a
The cost of such paid by the Juvenile Court to de est

by the Pacific Mutual Insurance Company premium. - -
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XX¥X: UNEMPLOYMENT COMPENSATION
Unemnlovment Comvensation will meet the following criter-
’ / =3
(&), Provide coverage for all full-time regular em-

ployees, except limited-term, who-have completed theilr
probationary period.-
(b) Coverage will apply only to those employees who

“are laid off as a Tesult of a

AR RS

reduction in wpfk oT
fﬁnds; |
(c) Enpployees who'are'receivihg compensation;under this
program must provide evidence of‘actively_seekingvém—
plo?ﬁeﬁt.-_r | | o - | . ' . 7
(d) The benefit will be similar to the Stéte of Waéha
.ington Unempioyment Compensation, bufvshéll bé good for

26 weeks only (no extended benefits].A_. ”

-31- .




L. ARTICLE XXI: DURATION |
2 ; | This cont ract and eacnh of its prov1s1ons sna11 be e eétivéfJahuary T;'S g
= § : 1974, and sna11 cont}nua in Tul} Torce ana eff ct tnrouga Dacember'31; | :
4 ?' 1874. 'Provided the parv1e> agree, n°gOL1aL1ons wiii‘ﬁqﬁméﬁté for'i975 nb 5
5 ; sooner ann February 1, 1975 for budgetary itans; ,Negotiétﬁéns fof salary'_ §
6 g plan cantaining several Steps may commence im Ve ia LeTy upon Lne coup etTOﬂ" é
7»;,“'of'tha nanag ement survey new in progress, prov d i tbe rﬂsu}ts o» that |

o survey 1nd1cQLe the nead for such step pTan and zurtnﬂr prOV}dcd tne reCCﬂ—;
' ménded items of that survey are adopLea Dy the pr >1d1ng Sup9r1or CourL"
10 i Judge.,.f.

y2 | APPROVED this )& wyor gy o7
s e _"SIG\ATOQY UNE or; B AL

TR S A T s Ken Lenvar AbSL. Exacutive Dlrecror
16 I T o Hashlngton Suate Purcas As;oc.' Inc.

17 & SAPPROVED this ' ] Aé/ _ , o day o; - JLﬂqﬂa¢4/n¢4 1874

18 . JUVENILE COURT BOARD 0 MQVAGERS

{
I
19 i o :
s T : : :
i T Lt~ -

Cha/7han

oo | ADPROVED this _ S o day of TR, Y

et o g s e g7

55 | B . SUPERIOR COURT OF KING COUNTY

Presiding Judge é
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